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Enhroll

Unlock the value of worksite bene

Today’'s employees want benefits that offer physical, mental, and
financial protection, but the work to set up and administer these
added benefits can overwhelm your team. PPl Enroliment Support
Solutions removes that burden with all-inclusive implementation,
enroliment, and downstream administrative services.

4 42 Best-in-Class Core and Voluntary Carrier Partnerships
©—| Multiple savings and discount mechanisms combined
with a full suite of enrollment services

@ End-to-End Implementation Management
g\(g We gather requirements, handle system setup including
consumer accounts, setup at the carriers, configure ED|,
create billing structures, and manage COBRA takeovers.

Front-End Enroliment Plus Ongoing Administration
Included core and voluntary integrated enrollment portal,

EDI management, billing and reconciliation, and COBRA
administration.

Strategic Deployment

A multi-pronged approach that includes mobile, email,
online and print communications, in-person and virtual
meetings, one-to-one or call-center enroliment

W. Techuology. Nearl:

www.ppibene its.com
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THE OPPORTUNITY

Selecting Benefits
56% is Difficult

56% of employees say
that selecting their
benefits was difficult - New England
Enrollment Strategies

Voluntary Benefits
76% are in Demand

76% of employees say

voluntary benefits

positively affect their decision to work for
and stay with their employer - Corstream,
2021 State of Voluntary Benefits

THE IMPACT

Emplyees More Likely
67% to Recommend

67% of employees that rate

their benefits as excellent

or very good said they were more likely to
recommend their employer - New England
Enrollment Strategies

A Better Employee
80% Experience

80% of employees who

met 1:1 with an enrollment

specialist found them to be very or extremely
helpful. - DirectPath, 20217 Consumer Report
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